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CITY OF PLATTSBURGH - IBEW 1249 AGREEMENT JULY 1, 2022 — JUNE 30, 2027

AGREEMENT

THIS AGREEMENT, duly entered into by and between the CITY OF
PLATTSBURGH, a Municipal Corporation duly organized and operating under Chapter 269 of
the Laws of 1902, as amended, hereinafter referred to as the CITY and LOCAL UNION 1249 of
the INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO,

hereinafter referred to as the UNION.

WITNESSETH

WHEREAS: A majority of the employees of the CITY in the collective bargaining unit
to be covered by the terms of this agreement have designated the UNION as a collective
bargaining representative for all employees in the unit in all matters pertaining to wages, hours,
and working conditions, and;

WHEREAS: The parties hereto desire to establish a standard of condition and procedure
under which employees shall work for the CITY during the term of this agreement and desire to
regulate the mutual employment relations between the parties for the purpose of securing
harmonious cooperation and the settling of all disputes, by peaceful means that may arise in the
employee-employer relationship;

NOW, THEREFORE, in consideration of the mutual promises and agreements herein

contained, the parties agree as follows:
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CITY OF PLATTSBURGH - IBEW 1249 AGREEMENT JULY 1, 2022 — JUNE 30, 2027

ARTICLE I

Effective Date - Terminations — Amendments

Section 1 This Agreement shall become effective as of July 1, 2022, subject to the
approval of applicable Federal and State laws and regulations. A copy executed by the CITY
and the UNION with the approval of the International Office endorsed thereon shall be delivered
to the CITY and shall remain in force and effect up to and including June 30, 2027, and from
year to year thereafter unless changed or replaced by a subsequent contract in the way later
provided herein. Except that any future change of wages agreed upon at a future time, upon
termination of this agreement, shall be effective as of July 1, 2027.

Section 2 Either party desiring to change or replace this agreement must notify the
other in writing at least ninety (90) days prior to the expiration date of this contract or ninety (90)
days prior to June 30 of any year thereafter. Whenever notice is given for changes, the specific
section to be changed must be specified.

Section 3 There shall be no stoppage of work either by strike or lockout because of
any dispute arising under the terms of, or any proposed changes or amendments of, this

agreement.

ARTICLE Il

City and Union Rights to Bargain and Manage

Section 1 The CITY recognizes the UNION as a bargaining agency for all
employees in the unit consisting of the Municipal Lighting Department, with the exception of
those employed in classifications and titles of a professional, administrative, or supervisory

nature, which presently excludes the Manager, Finance Director, Plant Superintendent.
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CITY OF PLATTSBURGH - IBEW 1249 AGREEMENT JULY 1, 2022 — JUNE 30, 2027

Section 2 The employer reserves the exclusive right to manage the business of the
City of Plattsburgh and to direct the employees in the discharge of their duties. The right to
manage and direct the employees includes the right to hire, suspend or discharge for proper
cause, the apportionment of the working force, and the right to control the City’s property. In the
exercise of these rights, the employer shall observe and be bound by all the provisions of this

Agreement.

ARTICLE Il

Hours, Overtime, and Holidays

General Provisions

Section 1 There shall be maintained a basic work day of eight (8) hours and a basic
work week of forty (40) hours for all classes of employees, with the understanding that if any of
them be required to work in excess of forty (40) hours per week to meet emergencies, such work
in excess of forty (40) hours will be paid for at the applicable overtime basis.

All PMLD personnel are considered essential personnel and should make
every attempt to report to their work place. Personnel unable to come to work due to weather
conditions may use either a vacation day, personal day or sick leave to cover their absence.

Employees that come into work and are later sent home will not be
charged any time off for that day. If PMLD has to recall personnel between the hours of 7 AM
and 3 PM, after they have gone home, it will not be considered a 4 hour callout.

Employees on scheduled vacation, personal day or sick leave shall be
charged time as scheduled for that day.

Section 2 Tardiness or leaving before the scheduled hour will not be tolerated.
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CITY OF PLATTSBURGH - IBEW 1249 AGREEMENT JULY 1, 2022 — JUNE 30, 2027

Section 3 Except as otherwise provided in this Agreement;

@ The regular working hours for all employees are 7:00 AM to 3:00
PM, with a twenty (20) minute on the job paid lunch break. The
work week shall be Monday through Friday.

(b) Plant attendants shift hours are:

“A” Shift; 7:00 AM to 3:00 PM
“B” Shift; 3:00 PM to 11:00 PM
“C” Shift; 11:00 PM to 7:00 AM

(c) Regular working hours shall be varied as follows:

Q) The regular working hours for Business office personnel
are 8:00 AM to 4:00 PM.

Section 4 Shift and scheduled workers shall work in accordance with the schedules
posted from time to time which are arranged for, as far as practicable, to suit the convenience of
the majority of such employees. Saturday, Sunday, and Holiday work is required as part of the
normal schedule.

Section 5 Overtime shall be paid for at the rate of time and one-half for all hours

worked beyond the regular scheduled eight (8) hours per day or forty (40) hours per week except

as otherwise provided.

Section 6 Overtime shall be shared equally in each class of work, insofar as
practical.
Section 7 No employee shall be laid off on a regular scheduled workday to equalize

overtime work.
Sunday Work
Work on Sundays shall be paid for as follows:
Section 8 Non-shift employees shall be paid at double time rates for all hours

worked.

{B0090707.1} 4



CITY OF PLATTSBURGH - IBEW 1249 AGREEMENT JULY 1, 2022 — JUNE 30, 2027

Section 9 Scheduled and shift workers shall be paid at straight time. Off-schedule
shift work shall be paid for at double time. When an employee is regularly scheduled to work on
a Sunday, the off-schedule seventh consecutive day of his workweek shall be paid for at double
time.

Holidays
Section 10  The following days shall be recognized as holidays.

Days proclaimed a Holiday by Mayor:

New Year’s Day Columbus Day

Martin Luther King’s Birthday Veteran’s Day
Washington’s Birthday Thanksgiving Day
Memorial Day Day After Thanksgiving
Good Friday Full Day Before Christmas
Juneteenth Christmas Day

Fourth of July Full Day before New Year’s
Labor Day

When any of the above holidays fall on a Sunday, the following day will be observed,
and holidays falling on Saturday will be observed on the preceding Friday.

1. Non-shift employees shall have time off with regular straight time pay on the
holidays that fall upon their scheduled workday.

2. Ifrequired to work, non-shift employees shall be paid, in addition to the above, at
time and one-half for all hours worked within their regularly scheduled hours and at
double time for hours worked outside of their regular scheduled hours.

3. Shift employees shall be paid at double time for all holidays worked. Shift
employees include only plant attendants.

4. Ifaholiday is observed on an employee’s scheduled day off, or during his vacation,
or while he is on sick leave, he shall be given a day in lieu of that day. Such day off
shall be on a day mutually agreed upon, following the holiday.

5. To be entitled to holiday pay the employee must actually work his or her scheduled
work day immediately preceding the holiday and subsequent to the holiday. Days
worked shall include vacation days and paid sick leave days if the employee
produces a medical certificate verifying such absence on the day the employee
returns to work after such holiday.
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CITY OF PLATTSBURGH - IBEW 1249 AGREEMENT JULY 1, 2022 — JUNE 30, 2027

Section 11 For each occurrence, when an employee is assigned to duties of a higher
classification for a period of four (4) hours or more, he shall receive the rate of pay for that
position, while he is performing the duties as assigned under the higher classification. For the
purpose of computing out of class pay, the rate listed in the next lower column number in the
wage schedule for the applicable contract year shall be used. When no amounts appear in the
lower column for a given position, then the same column shall be used.

Section 12 Upon ratification of this agreement The City of Plattsburgh may
implement (lag pay) withholding of wages upon the following conditions:

1. The city of Plattsburgh shall have a one-week lag of payroll for all Bargaining unit
members.

2. The City of Plattsburgh shall have a Bi-Weekly payroll system for all bargaining
unit members.

ARTICLE IV

Base Salary & Premium Pay Increase Effective Dates

1. Base Salary
@) Effective July 1, 2022, all employees shall have base salary increase 1.5%
(b) Effective July 1, 2023, all employees shall have base salary increase 1.5%
(©) Effective July 1, 2024, all employees shall have base salary increase 1.5%
(d) Effective July 1, 2025, all employees shall have base salary increase 1.5%
(e) Effective July 1, 2026, all employees shall have base salary increase 1.5%

la. Classification Wage Recovery. The classifications listed below shall receive a
one-time increase to the base salary. The increase shall be applied prior to receiving the base
salary increases listed in Article 1V, 1 according to the following effective dates:

@ Effective July 1, 2022, 3% increase to the base salary.
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CITY OF PLATTSBURGH - IBEW 1249 AGREEMENT JULY 1, 2022 — JUNE 30, 2027

(b) Effective July 1, 2023, 1.25% increase to the base salary.

(© Effective July 1, 2024, 1.25% increase to the base salary.
The following classifications shall be entitled to the wage recovery:

@ Line Supervisor

(b) Chief Line Worker

(© Line Worker

(d) Line Worker Helper

(e Tree Surgeon

()] Electrician- Substation

(09) Assistant Electrician- Substation

(h) Electric Meter Supervisor
Q) Electric Meter Maintainer
() Assistant Electric Meter Maintainer

2. Premium Pay. It is agreed that premium pay for all other 3-11 shifts and 11-7

shifts shall be paid per the schedule below:

“B” SHIFT “C” Shift
3-11 11-7
$.35 per hour $.40 per hour

Base pay plus premium pay shall constitute rate for overtime wage computation.

3. (3@ When employees are called out or ordered out to work in emergency (off
schedule), or any overtime not an extension of the work day, they shall be
paid four (4) hours straight time, as a minimum, but the maximum shall be
governed by the applicable straight time, overtime, Sunday, or holiday rate,
as the case may be.

{B0090707.1} 7



CITY OF PLATTSBURGH - IBEW 1249 AGREEMENT JULY 1, 2022 — JUNE 30, 2027

(b)

(©)

The four (4) hour minimum will not apply for: (i) scheduled overtime
continuous to regular hours; (i) or call-outs between the individual
employee’s regular days end and 5:00 P.M. Payments for such call outs
shall be at one and one-half (1-1/2) times the regular rate, provided,
however, that they shall be paid for a minimum of one (1) hour at time and
one half (1-1/2).

Line personnel who are required to work a full one (1) hour or more hours
overtime between the hours of midnight and 5:00 A.M. will be allowed four
(4) hours off in the morning or afternoon at Management’s option without
loss of time on such day. Line Personnel excludes all Plant Attendants,
Automotive Mechanic and Engineering Personnel, Store Keeper, Office
Personnel and draft persons.

Time to start when call is received.

(a)

(b)

Standby and call out personnel must report to 217 Sharron Ave as soon as
possible and no longer than one (1) hour of receiving a call. Call out pay
will be limited to a maximum of sixty minutes for reporting time to 217
Sharron Ave.

Line personnel are part of the rotation necessary to respond to emergency
call outs on a rotational basis.

When employees are called out for an emergency and work four (4) or more

hours, the employee is entitled to a one-half (1/2) hour meal period. For each additional four (4)

hour block, each employee shall receive an additional one-half (1/2) hour meal period. If

Management or the Line Supervisor determines that circumstances do not permit such meal

period, the employees so affected shall receive one-half (1/2) hour’s pay in lieu of such meal

period in addition to all hours actually worked.
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ARTICLEV

Section 1 Vacation Leave
All Bargaining Unit employees shall be entitled to vacation time at their regular rate of
pay as follows:
Upon completion of one year of Two (2) work weeks during
continuous service from the each employment year.
date of original appointment.
Upon completion of five years of Three (3) work weeks during
continuous service from the each employment year.
date of original appointment.
Upon completion of ten years of Four (4) work weeks during
continuous service from the each employment year.
date of original appointment.
Upon completion of fifteen years of Five (5) work weeks during
continuous service from the each employment year.
date of original appointment
Provided, however, in each year in which an employee is to be credited with additional
vacation leave, he/she may apply to take such leave beginning January 1 of that year. For
example, if an employee would complete five (5) years of continuous service anytime in 1998,
he/she may request three (3) weeks’ vacation, any time after January 1, 1998. In the event that,
upon termination of employment an employee is determined to have used more vacation leave
than he/she has earned, the City may deduct such overpayment from all monies due and owing to
him/her.
The minimum time of one hour can be charged against accumulated and unused vacation
time.
All employees who have attained fifteen years of continuous service from the date of

original appointment and are eligible for a fifth week of vacation must schedule one week of the

five in a one-week block of five continuous days.
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CITY OF PLATTSBURGH - IBEW 1249 AGREEMENT JULY 1, 2022 — JUNE 30, 2027

If a regular pay day falls during an employee’s vacation, he shall receive such paycheck
in advance, provided he makes a request for such advance payment two weeks in advance of the
pay day prior to his leaving, and further provided that he will be taking a minimum of one
week’s vacation.

Upon separation from service with the City of Plattsburgh, an employee shall be paid a
cash payment of the monetary value of accumulated and unused vacation time standing to the
credit of the employee.

Nothing in this agreement shall be interpreted to authorize accrual of vacation time
during any period of unpaid leave of absence. In any year in which an employee is on unpaid
leave of absence, his/her vacation accrual for that year shall be reduced pro-rata.

Seniority rights shall be respected in vacation schedules based on occupational group
within the Department (line, engineering, meter [including meter readers], traffic & substation,
plant attendant, and business office.

Employee shall notify Management immediately of any changes in scheduled vacation.

Section 2 Sick Leave

Employees shall start to earn sick leave from their date of hire, and they shall accrue sick
leave so long as they are in the service of the employer, at the rate of one and one-quarter (1-1/4)
days per month. Increments of one-quarter (1/4) hours shall be charged against accumulated and
unused sick leave for employee time off work due to illness, injury or disability. For the
purposes of calculating, charges shall be rounded up. Employees must have a signed statement
of proof from the doctor or dentist after being absent due to illness or disability beyond three (3)
days. Sick time may only be used for a legitimate illness, ailment or medical appointments of

the employee and their immediate family members (spouse, son, daughter, or parent).

{B0090707.1} 10
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Employees hired prior to March 1, 1995 may accrue a maximum of 200 days.
Accumulated and unused sick leave above 180 days, to a maximum of 200 days shall be, at the
employee’s option, bought back by the employer at 50% of the monetary value of such sick
leave by December 1st of each year or held over to the next year. When holding sick leave over,
it is understood that all sick leave above 200 days accumulated shall be lost.

Bargaining unit members hired prior to March 1, 1995, shall be paid for all accumulated
unused sick leave accrued prior to March 1, 1995 at 100%, up to a maximum of 180 days when
permanently separated from employment through retirement, lay-off (other than discharge), or
upon death of the employee. All unused sick leave accrued on or after March 1, 1995 shall be
paid at 75%, up to a maximum of 180 days when permanently separated from employment
through retirement, lay-off (other than discharge), or upon death of the employee.

Bargaining unit members hired after March 1, 1995 shall be paid for accumulated unused
sick leave at 75% up to a maximum of 130 days when permanently separated from employment
through retirement, lay-off (other than discharge), or upon death of the employee. Employees
hired after March 1, 1995 may accrue up to a maximum of 180 days for sick leave usage
purposes.

Any sick leave utilized by bargaining unit members employed prior to March 1, 1995
shall be deducted first from those accumulated unused days accrued after March 1, 1995. The
last day earned shall be the first days used when sick leave is necessary.

When permanently separated from employment through retirement, lay-off (other than
discharge) or upon death of the employee, payment of the value of accumulated unused sick days
(as determined above) shall be made to a bargaining unit member, or his beneficiaries (as
applicable) upon retirement. Bargaining unit members may elect, prior to the first day of the

month of the separation from employment, to defer an amount not exceeding the maximum
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annual amount permitted by law (adjusted for any previous deferrals for the year) under Internal
Revenue Code section 457(e)(15) (including any applicable catch-up contributions made under
Treas. Reg. 81.457-4(¢c)) to the “Deferred Compensation Plan for Employees of the State of New
York and other Participating Public Jurisdictions” (the “New York State Deferred Compensation
Plan”) from such payment of accumulated unused sick leave. Once made, this election will be
irrevocable. Any amounts exceeding the maximum annual amount permitted by law to be
contributed to the New York State Deferred Compensation Plan will be paid directly to the
bargaining unit member.

Any such election to defer the value of unused sick leave to the New York State Deferred
Compensation Plan must be made using the forms and following the procedures prescribed by
the Plan. All deferrals are subject to the terms and conditions of the New York State Deferred
Compensation Plan.

The amount of payment for all unused sick leave as described above shall be calculated at
the employee’s rate of pay in effect on the pay day immediately preceding such payback by the
City.

Employee shall notify Management immediately of any changes in sick leave.

Section 3 Funeral Leave

(@ Inthe event of a death in the immediate family of an employee (spouse, parents,
step-parents, children, sister, brother, grandparents, father-in-law, mother-in-law,
son-in-law, daughter-in-law, grandchildren, step-brothers, step-sisters, half-
brothers, half-sisters), the employee shall be granted three (3) days leave of absence
with pay for the days he would have otherwise worked to make household

adjustments or arrange to attend funeral services.
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(b) An employee shall be entitled to one (1) day’s leave in the event of the death of
their or their spouse’s aunt, uncle, niece, nephew, brother-in-law, sister-in-law, or
for funerals of fellow employees. This leave day is only entitled for those MLD
workers that attend funeral services.

(c) The employer may require proof of death.

(d) Pay shall be on the basis of regular pay at straight time rate.

(e) Inthe event that a death in the immediate family occurs when an employee is on
vacation, vacation credits will not be charged against the employee for the funeral
days he is entitled to.

Section 4 Personal Leave

Employees will be permitted to take four (4) days off for personal reasons per contract

year. The third and fourth day taken will be deducted from accumulated sick leave. An
employee need not provide the reason for the leave request if made 48 hours or more in advance.
If the request is made within 48 hours of the leave then the reason must be provided. Personal
days may be used in one (1) hour increments. Each employee must provide forty-eight (48)

hours written notice to the Department Head except in cases of emergency.

Employee shall notify Management immediately of any changes in personal leave.

ARTICLE VI

Section 1 Jury Duty

An employee called for and who performs jury duty will be compensated for the
difference between payment received for such jury duty and the payment he would have received
for straight time hours he was thereby required to lose from his regular working schedule.
Employees performing jury duty will be paid their full wages with the express understanding that

the compensation received for jury duty will immediately upon receipt by such employee be
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turned over to the CITY of Plattsburgh, pursuant to this Section. Employee must return to work

as soon as possible and no later than two (2) hours of dismissal from Jury Duty.

Section 2 Armed Forces Reserve

An employee who is in any branch of the Armed Forces Reserve and/or National Guard

will be paid up to 30 days per year when engaged in normal reserve training periods provided

that proof of service is submitted.

Section 3 Leave of Absence

(a)

(b)

(©

(d)

(€)

(f)

{B0090707.1}

Employees shall be eligible for leave of absence not to exceed one (1) year after one
(1) year’s service with the employer.

Any request for a leave of absence shall be submitted in writing by the employee to
the Mayor, through the Department Head. The request shall state the reason the
leave of absence is being requested and the approximate length of time off the
employee desires.

Authorization for a leave of absence shall be made by and subject to the approval of
Common Council, and it shall be in writing.

Any request for a leave of absence shall be submitted to the next regular meeting of
the Common council.

In addition to accruing seniority while on any leave of absence granted under the
provisions of this agreement, employees shall be returned to the position they held
at the time the leave of absence was requested.

While an employee is on unpaid leave of absence, he shall not accrue any leave
under Article V or be entitled to any pay under Article VI, Section 1 and 2. Except
as required by the Family and Medical Leave Act, employees on leave of absence
who are eligible for, and wish to Continue their hospitalization, retirement plan and
other benefits paid for by the City, shall reimburse the City, pro-rata, for all benefits
paid by it while the employee was on unpaid leave.
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CITY OF PLATTSBURGH - IBEW 1249 AGREEMENT JULY 1, 2022 — JUNE 30, 2027

Section 4 Longevity

The wage rate of each employee shall be increased 2% upon completion of five, eight,
twenty-five, and thirty years of consecutive employment with the CITY or the wage rate of each
employee shall be increased 2.5% upon completion of ten, fifteen, and twenty years of
consecutive employment with the CITY; and provided that such longevity increments shall
commence on the anniversary date following the one during which such employees have
completed five, eight, ten, fifteen, twenty, twenty-five and thirty consecutive years of
employment with the CITY: and such longevity increments shall be payable in consecutive
order for five, eight, ten, fifteen, twenty, twenty-five, and thirty years of consecutive
employment with the CITY: and further provided that present employees who have worked
continuously for the Municipal Lighting Department for five, eight, ten, fifteen, twenty, twenty-
five, and thirty years as of the date of this Agreement shall receive those longevity increments to
which they are entitled and based upon service to the City of Plattsburgh.

Section 5 Hospitalization

(@) The CITY agrees to pay the premiums for Traditional Blue and the current drug
coverage or the equivalent for all regular employees and their families. This group
coverage also applies to all employees and their families who retire after twenty
years or more of consecutive service with the CITY, and shall continue until such
time as the employee is deceased. This coverage also applies to employees and
their families where such employee retires after ten years of consecutive service
with the CITY on a service connected disability, or who retires for other disability
reasons not of a service connected nature after fifteen years of consecutive service
with the CITY and shall continue until such time as the employee is deceased.
Group coverage shall become available to new personnel upon their application on
the first day of the month following thirty (30) days of employment with the CITY.
The coverage shall not apply to temporary, seasonal, substitute, or occasional
employees.

Effective June 30, 2017, anyone hired on or before July 1, 2014 shall pay 7% of
their health insurance premium in retirement, subject to a maximum of 3% of that
person's gross retirement benefit from the New York State Employee Retirement
System. Any employee retiring prior to July 1, 2017 and who was hired before July
1, 2014 will not contribute to health insurance in retirement.
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(b)

(©)

All employees hired after July 1, 2014 shall pay 15% of their health insurance
premium in retirement.

The City shall have the right to:

(i) Change from fully insured indemnity health insurance plan (Traditional Blue)
to Partially Self Insured Medical and Prescription Drug Health Plan with Stop
Loss Aspects.

(i)  The City of Plattsburgh may hire a Third Party Administrator (TPA) and a
Pharmacy Benefit Manager (PBM).

a.

These carriers could be responsible for adjudicating all claims, providing
access to their network and discounts, case management, pre-certification
and managing/reporting claims as well as other responsibilities typical of a
TPA.

(iii) Upon implementation, all coverage of the current Traditional Blue health plan
will remain the same except as noted above and below:

a.

The Prescription Drug plan of $3.00 for generic and $5.00 for “brand”
would change to $0.00 for generic and $10.00 for “brand”.

Dispensing limit of Prescription Drugs will be a 30 day supply.

Mail order for maintenance prescriptions will be $0.00 for generic 90 day
supply and $20.00 for “brand” 90 day supply.

a, b, and c is the entire prescription drug coverage of the City’s new self-
insured health plan.

Implementation of a case management plan and/or pre-certification
program.

City may offer a Canadian mail order drug plans with $0.00 co-pay for a
90 day supply.

The parties agree that the CITY shall not be required to pay for double premium
when the employee’s spouse also works for the CITY and has coverage under the
same health program.

The CITY agrees to provide New York State Disability to employees within the
bargaining unit at no cost to the employees. Such plan shall be instituted
immediately, within administrative limitations.
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(d) Temporary personnel may join the health plan and receive all benefits of such plan
but premiums must be paid in full by the temporary employee.

(€)

(f)

Effective December 1, 2008 all employees shall contribute 15% of health insurance
premiums. Individual, two person or family.

The City shall have the right to:

(i)

(ii)

(iii)

Change from its present fully insured Community Blue health insurance plan
(HMO 202, 202 PLUS and 205) to a partially Self Insured Medical and
Prescription Drug Health Plan with Stop Loss Aspects.

Hire a third party Administrator (TPA) and a Pharmacy Benefit Manager
(PBM). These entities shall have authority to adjudicate all claims, provide
access to their network and discounts, provide case management services,
conduct pre-certification and oversee the management/reporting of claims,
and such other duties and responsibilities as are customary in the health
insurance industry for the effective performance of TPA and PBM functions.

Implement a case management plan and/or pre-certification program with no
penalty.

Upon implementation of the Memorandum of Agreement, all coverage of the

current HMO health products will remain equal to or better except as noted
below.

a. The prescription Drug Plan shall be current co-pays of $5.00 for generic,
$20.00 for “brand” and $40.00 for third tier drugs or $5 for generic, $10
for bra